NAVAL HO SPITAL, MILLINGTON, TN 



Congratulations to the 
large number of selectees 
for promotion to Com¬ 


mander and lieutenant, 
and very special praise 
for oar five superb First 
Class Petty Officers who 
will be do nning Khaki 
this month. 

In October we will also 
S66 positon upgrade in a 
significant number of the 
civilian workforce as a 
result of the directed 
review of the position 
descriptions. 

As we near the end of 
the fi sca l year hiding 
remains very tight ai*l we 
ask for everyone's 
to successfully get 
ijh. The entire 
has been most 
dixligent in this reguard 
and your efforts are gr¬ 
eatly appreciated. 

Renovation in our in¬ 


patient psychiatric ward 
should begin soon ar*\ we 
hope to be able to open 
this nnch needed service 
in early 1993. 

On the horizon, is our 
upcoming Inspector Gen¬ 
eral visit from OGECHIBA 
and BUMED in lat-e Octo¬ 
ber. The safety and Oc¬ 
cupational/hidkis trial Hy¬ 
giene portion of that- in¬ 
spection will take place 
the end of September. 

We look forward to the 
IG visit as a way to 
document our excellence 
in meeting our mission of 
providing quality care 
but also a way to ob tain 
constructive help and 
g uidanc e in improving 
what we do. 

And, on a final note - 
f a ke time exercise your 
voting priviledge. 


NATIONAL POW/MIA 
RECOGNITION DAY 
SEPTEMBER 18th 





















POW / MIA 


AMERICAN UNACCOUNTED FOR SERVICE MEMBERS 


19 AUG 92 



PRESIDENT/VICE 
PRESIDENT AFFIRM 
COMMITMENT 

On Memorial Day, President Bush 
reinforced his commitment to resolving 
the POW/MIA issue by honoring not 
only those who have died fighting for 
freedom, but those who "are still unac¬ 
counted for as aresultof that noble cause." 
The President went on to say, "We must 
renew our commitment to accounting for 
those whose fate is still unknown. And, 
we must let their sacrifices give meaning 
and purpose to our nation’s future. 

At the Memorial Day observance 
ceremony at Arlington National Cem¬ 
etery, Vice President Quayle also noted 
the need to account for missing Ameri- 


Sub j : 


1. There are presently 2268 unaccounted for personnel from 
Southeast Asia; 450 are naval personnel. Approximately 8,200 
service members remain unaccounted for from Korea, 78,750 remain 
unaccounted for from World War II and 3,350 remain unaccounted 
for from World War I. All of our Desert Storm Prisoners of War 
and Missing personnel have returned or have been accounted for. 


2. As of the early eighties, there are no longer any service 
members in a Missing in Action (MIA) status from Southeast Asia. 
Only one service member, Colonel Shelton, USAF, remains in a 
Prisoner of War (POW) status, as a reminder to both the 
government of Vietnam and our citizens at home that the U.S. 
government has not forgotten its unaccounted for service members. 
The status of all other personnel in Southeast Asia was changed 
by status review boards to Presumed Dead or Presumed Killed In 
Action/Body Not Recovered. The status changes took place between 
the mid-seventies and the early eighties, based on lack of 
evidence that the members were still alive. Although our service 
members are no longer held in a POW or MIA status, they are still 
remembered and honored as such, especially on Memorial Day, 
National POW/MIA Recognition Day and Veterans Day. 

3. In 1988, our government began to investigate loss sites of 
our unaccounted for personnel in Southeast Asia. Since then, 
there have been eighteen joint investigations with the government 
of Vietnam and the 19th joint investigation is currently 
underway. Joint investigations in Laos and Cambodia have not 
been as numerous, but relations with these two countries are 
improving and more investigations are planned. 

4. Since the return of the Vietnam Prisoners of War in 1973| 
sets of remains of Navy men have been repatriated to the UniV 
States and identified by the U.S. Army Central Identification 
Laboratory, Hawaii (CILHI). Identification methods have improved 
greatly with the recent availability of DNA analysis on skeletal 
remains. It is hopeful that future investigations will lead to 
the recovery and identification of more sets of remains and 
information on the fate of our unaccounted for service members. 

5. There have been many "live-sighting" reports since the fall 
of Saigon in 1975. Out of roughly 15,192 reports, only 1,587 are 
firsthand live-sighting reports of people believed to be 
Americans. Investigations and analysis determined that the 
majority of these firsthand reports (69 percent) equated to 

_^returned POWs, missionaries, or civilians jailed for violations 
of Vietnamese laws. An additional 24 percent of these reports 
are known or suspected fabrications. Of the remaining 109 
unresolved reports (7 percent), 47 pertain to individuals who 
appear to be living freely in Indochina and 62 relate to 
individuals described in a captive environment. These 109 


reports are those that receive priority investigation. 

6. As of yet, our government has not confirmed that any live 
Americans are being held against their will in Southeast Asia. 
The official U.S. government position on this issue is as 
follows: "Although we have thus far been unable to prove that 

Americans are still detained, the information available to us 
precludes ruling out that possibility. Actions to investigate 
live-sighting reports receive, and will continue to receive, 
necessary priority and resources based on the assumption that at 
least some Americans are still held captive. Should any report 
prove true, we will take decisive action to ensure the return of 
those involved." 


cans. 



The President of the United States in the name of The Congress 
takes pride in presenting the MEDAL OF HONOR posthumously to 

HOSPITALMAN 
RICHARD D. DEWERT 
UNITED STATES NAVY 

for service as set forth in the following 
CITATIONS 

For conspicuous gallantry and intrepidity at the risk of 
his life above and beyond the call of duty while serving as a' 
Medical Corpsman attached to a Marine Infantry Company, First 
Marine Division in action against enemy aggressor forces on 
5 April 1951. When a fire team from the point platoon of his 
Company was pinned down by a deadly barrage of hostile 
automatic weapons fire and suffered many casualties, 
Hospitalman Dewert rushed to the assistance of one of the more 
seriously wounded and, despite a painful leg wound sustained 
while dragging the stricken Marine to safety, steadfastly 
refused medical treatment for himself and immediately dashed 
back through the fire-swept area to carry a second wounded man 
out the line of fire. Undaunted by the mounting hail of 
devastating enemy fire, he bravely moved forward a third time 
and received another serious wound in the shoulder after 
discovering that a wounded Marine had already died. Still 
persistent in his refusal to submit to first aid, he resolutely 
answered the call of a fourth stricken comrade and, while 
rendering medical assistance, was himself mortally wounded by a 
burst of enemy fire. His courageous initiative, great personal 
valor, and heroic spirit of self-sacrifice in the face of 
overwhelming odds reflect the highest credit upon Hospitalman 
Dewert and enhance the finest traditions of the United States 
Naval Service. He gallantly gave his life for his country. 


/%/ HARRY S. TRUMAN 
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A maiden born when Autumn leaves 
Are rustling in September’s breeze, 

A Sapphire on her brow should bind, 
'Twill cure diseases of the mind. 

HAPPY BIRTHDAY TOO... 

Submitted by HM1 Debra Santee 


Edvance Carter 
Janet Farr 
Helen Fletcher 
John Kindred 
Mary Koziol 
Bosalie Lewandowski 
Sandra Padgett 
Bussell Palmer 
Sydney Porter 
Barbara fiicketts 
MS3 Fredrick Ferguson 
HMC Stephen Bohrs 
MS3 Bandy Johnson 
Dottie Delille 
HM3 Bryan Ledwell 
Ellen Daily 
LCDS Mark Shulkosky 
Anthony Lockhart 
William Weaver 
HM3 Candy Bichardville 
HM2 Thomas Fortenberry 
HM2 Phillip Dombrowski 
MSI Colleen Scbonhoff 
Stephen Conley 
HM3 Fredrick Howard 
MS2 Joel Bea 
HM2 James Thompson 
HM2 Enrico Bacalso 
HM2 Betty Buschette 
HM3 Anita Bamirez 
EHS Deborah Boberts 
HM2 Michael Metty 
HM3 Stacey Andrews 
HM1 John Huntington 


HB Donald James 
HB Jeffrey Traver 
HM3 Thomas Miller 
HA Troy Grant 
HI Albert Cullins 
HB Adam Atwood 
HA Theodore Wood 
HB Donne Abner 
HB Alvin Hebert 
HA Victoria Holley 
HM2 Raymond Slick 
HB Shelley Blackburn 
HB Bobert Buford 
HM2 Leonard Susa 
RM2 Michael Johnson 
HM1 Gary Hamblen 
LT Douglas Karmel 
HA Brandy Lang 
HA Shabonne Tripp 
HB Valerie Operle 
iHM2 Dean Hansen 
HM2 Michael Taber 
LCDS Gerald Bock 
EBS Sarah Beasley 
HM3 Michael D'Hanis 
EBS Veronica Armstrong 
HA Xellie Boone 
CDS Thomas Giesecke 
HB Kirk Frazier 


CONGRATULATIONS TO THE FOLLOWING 
PERSONNEL WHO REENLISTED IN AUGUST 


eeparung PERSCIWEL 


Burr, Bruce 

an 

10 September 

Lopez, Guadalope 

ON 

11 September 

Straub, Jeffery 

HN 

14 September 

Miller, Jennifer 

HN 

14 Septenber 
Harrington, Brian 

MS3 

15 Septenber 

Martin, Jennifer 

02 Septenber 

HN 

REPCKTUC PERSONNEL 


Spencer, Dean 

SK2 

14 September 

Grisham, Thomas 

912 

14 September 
Oglesby, Terence 

HN 

30 August 

Finley, Felipe 

HA 

31 August 

Hanmonds, Ranitxa 

KPSR 

05 Septenber 

Graoier, Jeremy 

er 

21 Septenber 

Negret, John 

m 

21 Septenber 

Garner, Keashia 

HR 

25 Septenber 

Perez, Daniel 

HR 

25 Septenber 

Kermis, Tabitha 

HN 

25 Septenber 
Bongiorno, Debra 

29 Septenber 

m 


THE CUPPER STAFF 


CER R. Rosander - Editor 

MM E. Petty 

LCm P. McComaugJaey 

LUG J. Ranine 

911 D. Santee 

HKL T. Gough 

9G D. Cawthon 

IM3 J. Hardy 

Ms. Cindy Eldridge 


MS2 Brenda L. Brown 
MS3 Brian Harrington 


6 years 
2 years 








BRANCH SPOTLIGHT 
By HM2 Darren Cawthon 


Subj: Personal Recognition 
Name: Douglas James Flannery 
gh School: Class of '83 Northgleen, CO. 


jrps School: June - Oct. 

After this interview I 
have come to the conclusion 
that HMl Flannery is either mo¬ 
tivated or hyperactive, or 
maybe a combination of the two. 
His duty stations have included 
Portsmouth Naval hospital and 
Guatanamo Bay, Cuba where he 
received his EMT National Reg¬ 
istry Certification. Next 
came Field . Med at Camp 

Lejuene where he was "TOPDOC * 
in his class. Here he at¬ 
tended Indoc for 2nd RECON and 
was accepted. This was the 
beginning of his quest to 
become: RECON. 

While with the 2nd RECON 
from April '87- Oct. '89 he 

attended the following techni¬ 
cal schools and courses and 

obtained the notated honors: 
Amphib. Recon School (Honor 
Gre^ Dive School, Airborne 
S SERE School, Jungle 

Op tions training School, 
Cold Weather Survival Training, 
Advanced Trauma Management 
PGoat Lab School), Special 

Operations Technicians School 
with NEC (8492), and a Med 
Cruise on the USS Nashville 
LPD-13. 

The next phase of his train¬ 
ing began in Oct. '89 with as¬ 
signment to Explosive Ordance 
Disposal Mobile Unit 3 in 
Coronado, CA. While there 
he attended Marine Mammal Vet 
Technician Course, an Army 
course, at Walter Reed army In¬ 
stitute in Washington DC. 
Here he received an Army 
AchievementMedal for the high¬ 
est academic average in the 
history of the course. 

While with EOD Mobile Unit 3 
he was involved in such things 
as mine counter measures, 
jr "nd dive operations, and 
n dive support. While in 
Coiv.iddo he received a Navy 
Achievement Medal for his work 
with the Marine Mammal Program 
and completed the SIU program 


'84 

in Vocational Eduction Studies. 
Along the way he has also 
aquired: 'Expert' ribbons for 
both pistol and rifle, FMF ri- 
bon, Sea Service ribbon, and 
Overseas ribbon. 

HMl Flannery reported to Na¬ 
val Hospital Millington in 
March ’92. Old habits must be 
hard to break for he is a very 
busy person here at the Branch 
Clinic. Designated as Depart¬ 
ment Head of Active Duty 
Records he supervises an aver¬ 
age of 16 junior corpsmen. He 
is also designated as the Com¬ 
mand Fitness Coordinator for 
the BMC as well as a Clinic 
Career Counselor. He is 
currently working on his lower 
division courses to complete 
his SIU Bachelor of Science De¬ 
gree through Shelby State. 
HMl Flannery is currently the 
Command’s high-scorer for th 
Spring ’92 PRT with a perfect 
score of 300. He enjoys run¬ 
ning marathons and participat¬ 
ing in triathalons when possi¬ 
ble. 

Always striving for more, 
HMl Flannery has currently sub¬ 
mitted a package for acceptance 
to Special Operations IDC 
School and is also submitting a 
package for the ECP in hopes of 
a commission to the Unre¬ 
stricted Line as a SEAL of¬ 
ficer. 

HMl Flannery is a true be¬ 
liever that hard work, study, 
and education are all very im¬ 
portant in one’s career. This 
is advice that he passes on to 
all he comes in contact with. 
He must have taken his own ad¬ 
vice somewhere down the line 
for he was advanced to E-4, E- 
5, and E-6 all on the first 
exam. 


AWARDS! AWARDS I AWARDS I 


by: LM3 Hardy 


Awards presented to staff personnel during the 
mouth of August. 


LCHL Hayes 
M Parker 
EH2 Knepper 
I*G3 Harrington 
IM. Buschette 
1M3 Perkins 
BM2 Moore 
EM Fabrao 
LI Myles 
HM2 Lemons 
LI Hall 

EM Marthaller 
HN Dishnan 
LOG Trulove 
HN Hussey 
EN Prate 
HN Mortenson 
LOG Poochoon 
ENS Roberts 
HN Durant 
HA Lolley 
Mb. Neighbors 
BM3 Caimm 
HMCS Daily 


- Navy Coownendation Modal 

- Navy Gaaneudation Medal 

- Navy Achievement Medal 

- Navy ttait Ccmnendation 

- Good Conduct Medal (2nd award) 

- Good Conduct Medal (2nd award) 

- Good Conduct Medal (2nd award) 
" Good Conduct Medal (3rd award) 
” letter of Cammenda thou 

- Letter of Ccmnendation 

- Letter of Ccnnoendatioo 

- letter of Cbnrondatian 


of Canrandation 
letter of Appreciation 
lette r of Appreciation 
Letter of Appreciation 
letter of Appreciation 
letter of Appreciation 
Letter of Appreciation 
letter of Appreciation 
Letter of Appreciation 
Letter of Appreication 

of Completion 


PAPER BOOK STORE . Due to the large number 
of hospital staff personnel attending 
college level off duty education, the 
command is establishing a "used book list." 
Personnel who have books from previous college 
courses and would like to sell or trade their 
books to other hospital staff personnel who 
may attend college at a later date, should 
contact HM2 Moore at ext. 5826. This is an 
excellent opportunity to help your shipmate 
continue off duty education at a lesser cost. 



■rr 

THE CIVILIAH COIMUHITY 



BY: Cyndi Eldridge 



WELCOME ABOARD TO NEW 16 September 1992. 0900 

- 


EMPLOYEES: in room 524. Bill Weaver 



in our Admin Department 

■w 


Wilodean Christopher-Lab will present another 

:-«p» 


* * * * * * * training session on 



Records Management. This 

4r 

— 

FAREWELL TO DEPARTING presentation is benefi- 

Jr r i 

S. 


EMPLOYEES: cial to all staff re- 


J£ 

garding labeling of 


' r " 

K. Blythe - Comptroller records, retention of 



M. Bonner - Facilities records, and records 


*r* 

E. Guebert - Social Work disposal. 


— 

T. Knight - Housekeeping ******* 


— 

J. Love - Housekeeping 



B. Owens - Comptroller LET ME HEAR FROM YOU. 

y 


R. Rogers - Lab 

'rr- 

7* 

A. Sellers - Housekeeping Any items of interest or 

W 


T.Whiddon - Branch Med Cl concern, regarding civi- 

— 


******* lian matters (for input 

T 


in the newspaper) may be 

-i- 

• ' 

RECORDS MANAGEMENT IN- directed to Cyndi Eld- 


. 

FORMATION: ridge in room 238. 

t' 


******* 

— 

— 

Mark your calendar for 

T 

-- 

FROM THE KITCHEN OF DEBRA SANTEE 

St' 


GAWOOMFKI (POLISH CABBAGE ROLL) 



ITEMS NEEDED : 

- 


I large head oi' Cabbage 



21bs oi ground meat 



Sal t 



Pepper 

-v; 


Rica 

f- 


Garlic 



Spaghetti Sauca 


"1- 

Big Dutch Oven 



Worcestersh i re Sauca 


'-y 

< 1 Larga onion 

■W; 


1 Madium Bell Pepper 


t 

1. Steam one larga head of cabbage (core removed) in a dutch oven, lor 



approximately 1 hour. ..... , 



set aside and ‘let cool, or you can run cool water over leaves for 

1k- 


faster cool. 


y 

2. Make approximately 3 cups of rice, and cool. 

-i 


3 Taka 21bs of ground meat and mix with rice, add chopped garlic 2 

..it 1 tip pepper. a dash of Worcestershire sauce, the 
onion'chopped*'and the Bell pepj.r choppad. Mix by hand. 




Lr- 

u~ 


4 Remove the spina from the eabbaga leaves and roll the meat mixture m 


... 

the leaves, put only what each leave will hold, but no more than 2 this. 

e=- 


spoons in the largest ones. 



5. Line the bottom of a dutch oven with the sma 11 est 1 eaves of cabbage 

A* 


and place the rolls on top of each other staggering the layer*. 



fl Cover the dish with Ragu or any type of bottled spaghetti sauce and 

— 


bake the dish at 330 for l hour. Your *auce may boil over so you can 

V 


place a cookie sheet under your dutch oven. 


r. 

HOTS- THIS CAN BE HADE THE NIGHT BEFORE AND COOKED IN A CROCK POT ON LOW 

-I. 


THE ENTIRE DAY (WHILE YOU ARE AT WORK). 

jr 









COMMAND FITNESS CORNER 

Controlling Percent of Fat 

Consumption in Your Diet 

Fad diets come and go. They 
ome in all descriptions, from liq¬ 
uid (slim-fast) to single based food 
(grapefruit) diets. The one thing 
that they all have in common is that 
they do not teach healthy eating be¬ 
haviors or habits. Generally, the 
weight you lose on a fad diet comes 
back because we have not learned to 
change our eating behaviors. The 
word diet is usually associated with 
restrictive connotations, such as 'I 
can only eat this" or "I can’t eat 
that.' We need to interpret the word 
diet as a noun (something.) and not a 
verb (something we do.) 

One method of improving your 
eating behavior is to simply be 
aware of foods with a high fat con¬ 
tent. If a food has a high fat con¬ 

tent, avoid it or eat smaller por¬ 
tions. Foods with a high fate con¬ 
tent include dairy products such as 
whole milk, ice cream, and cheese; 
traditional sources of protein such 
as red meats and nuts; 'and certain 
uits and vegetables such as avo- 
.do and olives. 

A more detailed way of con¬ 
trolling the fat in your diet is to 
count fat grams, allowing caloric 
intake in the form of fat to be 
within 20-30% of your daily caloric 
intake. To determine how many calo¬ 
ries in any given food portion come 
from fat you will need to know the 
grams of fat in that food. Packaged 
or canned food will list grams of 
fat per portion on the label. Non¬ 
label ed foods can have grams of fat 
estimated by using nutrition books. 
Each gram of fat provides 9 calo¬ 
ries. To determine percent fat calo¬ 
ries take the number of fat grams x 
9, and divide this into total calo¬ 
ries. Total calories / (#Fat grams x 
9.) Adapt your diet to be high in 
foods with 7.fat calories in the 10- 
20% range, and low in foods with 
%fat calories above the 30% range. 
If you would like additional infor- 
■»tion about healthy eating habits 
itact the Command Fitness Coordi- 
.itor or Dietician. 


OMBUDSMAN APPRECIATION DAY 

Sept 14 is Ombudsman Appreciation 
Day set aside to honor the special 
men and women who augment and sup¬ 
port Navy command all over the world 
as ombudsman. 

On call 7 days a week, 24 hours a 
day, the ombudsman serves as a vital 
link between the command and its 
Navy families. The ombudsman can: 
provide an outlet for problems to 
surface and reach the command; reach 
out to keep families informed of 
programs and organizations that can 
held them; act as an advocate ; ,.r 
command families; monitor the morale 
of the command and provide feedback 
to the Commanding Officer; and keep 
the Co mmanding 0f f1c e r in f o r me d 
about the command families. In this 
way, the ombudsman’s duties can im¬ 
prove the performance, readiness, 
and retention of the active duty 
members in the command. 

While some of the important per¬ 
sonal qualities for ombudsman in¬ 
clude an outgoing, cheerful person¬ 
ality, maturity, caring, and being a 
good role model for other Navy fami¬ 
lies, this is not all an ombudsman 
must have to succeed. Many ombudsman 
have basic and ongoing training 
through the local Family Service 
Center and local Ombudsman Councils, 
and also have more advanced train¬ 
ing. As the program has evolved 
since its beginnings in 1970, om¬ 
budsmen have become more profes¬ 
sional in the execution of their du¬ 
ties and very much aware of their 
role as a member of the Commanding 
Officer’s team. 

So o n 0 mb ud s ma n Appreel ation D a y, 
call your command ombudsman to say 
‘thank you.’ Why not let them know 
how much you value them for all of 
the support they have shown to you? 
Mrs. Kim Sawhill is the Naval Hospi¬ 
tal’s Ombudsman. She can be reached 
at 337- 7408 
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SAINT LOUIS ENCEPHALITIS 

The Encephalitides are a group o-f acute i nf 1 amatory 
viral disease o-f short duration involving parts of the 
brain, spinal cord and the meninges (coverings o-f the 
brain). Different forms of the illness have been found 
thruughout the world; however the one of importance in 
this area is known as Saint Louis Encephalitis (SLE). 

oLE occurs sporadically and may be responsible for major 
outbreaks in late summer and fall. Normally an 
inapparent infection, it can sometimes be a cause of 
encephalitis. Acute disease probably occurs in no more 
than one to two percent of those infected. The course 
of the illness is usually benign, comprising a few days 
of fever and pronounced headache followed by complete 
recovery. More severe infections are occasionally seen 
in young children and in a large number of adults over 
40 years of age. 

c?L.E c_an be transmitted through the bite of an infected 
mosquito. Symptoms normally appear about two weeks 
after being biten. Acute infection is usually 
characterized by sudden onset of fever and headache. The 
most common symptoms are stiff neck, temors of the hands 
zmd feet, abnormalities in coordination, altered 
i- t?f le>ies and dulling of t h,e senses. Signs of urinary 
tract inflammation may also occur. 

Now that the weather has changed, this is the time of 
year to take precautions. Ensure that all window and 
door screens are in place and in qood repair. Avoid 
exposure to mosquitos during peak biting hours. If you 
must be out of doors a mosquito repel 1 ant should be used. 
For further information on SLE or any other communicable 
disease, contact the Occupational Health/Preventive 
Medicine Department at extension 5654/5657. 
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Painting CBC storage shed 

The new storage shed for the City Beautiful Commission re¬ 
ceived a fresh coat of paint last week, thanks to the efforts of 
Navy corpsmen Jimmy Hoffman (foreground) and Derek 
Dishman. The shed is located behind the city Public Works 
Building and is to be used for storing equipment and other 
items used by the CBC. 
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FOR BERT 

Bouse for rent. 8963 Be- 
thuel road, located near 
Ecknon Orgill park. 3 bed¬ 
room, 2 bath, bonus room, 
1950 sq feet. Four plus 
acres. $850.00. Available 
1 October. 

Jacqueline Franks 

872- 0179 Home 

873- 7670 Work 


ROOMMATE WAMTED 


Roommate wanted for 3 bedrooa/3bath 
Townhouse to split expenses. Must be 
Neat, Clean, and Dependable. For more 
information call Barbara at 873-5818. 








Transition Assistance 
Management Program 

Paving the road to civilian life 


Major transitions are always stressful, and transition¬ 
ing from the military to civilian life is no exception. 

But Navy people making that transition need not feel 
alone or abandoned. Every Navy person preparing to retire 
or separate has access to a support program which can 
help ease the stress and increase the chances for success. 
This support can begin as early as six months before 
leaving the Navy through the Transition Assistance Man¬ 
agement Program (TAMP). 

TAMP offers a three and a half day seminar which 
helps prepare active-duty service members for the civilian 
job market. It is available to all active-duty military person¬ 
nel (and their spouses) within six months of leaving the 
service. 

Services are offered through Family Service Centers 
at 85 transition sites worldwide and provide: 

• Employment assistance: seminars, computerized 
referral assistance and mini-resumes, automated bulletin 
boards with job openings, job fairs, job preference for Non- 
Appropriated Fund positions and priority in reserve affili¬ 
ation. 

• Financial assistance: counseling and guidance in 
topics such as unemployment compensation, separation 
pay, Voluntary Separation Incentives (VSI) and Special 
Separation Benefits (SSB). 

• Separation assistance: pre-separation and reloca¬ 
tion counseling, explanation of health benefits and leave, 
military family housing extensions, DoD school exten¬ 
sions, extended commissary and Exchange privileges and 
home owner assistance programs in the case of base 
closure. 

• Education and training assistance: explanation 
and counseling concerning the Montgomery GI Bill, as well 


as job retraining and job placement (Job Training Partner¬ 
ship Act). 

Attendees may also learn how to find the career or 
job that is best for them, how to introduce themselves to 
potential employers and how to conduct an effective job 
interview. For more information, contact your Family 
Service Center or call 1-800-327-8197. 



IT'S t Yt)UR^ RIGHT... 



To register and vote as you choose. 













You now hove your consular system and you need additional software or equipment. What do you do! 
First, you complete an .Amendment to your original /Abbreviated Systems Decision Paper (ASDP) (see 
example below). Then you forward the amendment to MID to be presented to the I n format ion Systun 
Executive Board (ISELB) committee. If the committee recommends approval, you then may purchase th< 
item when funds are available. A11 additional equipment and software placed on your computer 
system (that was not included in the original ASDP) must have an amendnent for it. If you have 
any questions please call MID at 5S2I/5S71 or 7610. 


5230 

(code) 
(date) 

MEMORANDUM 

From: (person requesting software/hardware) 

To: Information Systems Executive Board 

Subj: AMENDMENT TO ABBREVIATED SYSTEMS DECISION PAPER (ASDP) FOR 

(computer type) MICROCOMPUTER (serial number) 

Ref: (a) Subject ASDP of (date of original ASDP) 

1. Request approval to modify reference (a) to add (hardware or software 
being requested) to the microcomputer purchased for (position/ser number). 
This (hardware/software) is required to provide (reason for request). 

2. The estimated cost of the requested (hardware/software) is (cost) and 
the source of supply is from (include GSA contract/commercial source 
information). This brings the estimated total life cycle cost of (position) 
(computer type) to (ASDP cost plus new item(s)). 

3. For additional information please contact (person initiating request). 

4. Interface consideration. Will interface with MED/OA and all standard 
computer systems within the hospital. 

5. Data will be of Class 2 nature and will follow Privacy Act of 1974 and 
ADP Security Regulations guided by SECNAVINST 5239.2. 


/ / Approved / / Disapproved _ 

(Requcs tor) 


/ / Approved / / Disapproved __ 

(Director of Requesting Department) 


/ / Approved / / Disapproved __ 

Head, Management Information Dept. 


/ / Approved / / Disapproved _ 

Cha i rman , I SEL'> 


/ / Approved / / Disapproved __ 

Commanding Officer 

Naval Hospital, Millington, TN 





















































Personnel information available from 

many sources 



Sailors looking for facts and advice on recent person¬ 
nel policy changes, career information or detailing issues 
have several resources readily available. 

First and foremost, there's the chain of command, 
including career counselors, who have electronic access 
to the Retention Information Bulletin Board System (RIBBS). 
This system was recently merged with BuPers Access, a 
computer bulletin board system administered by the 
Bureau of Naval Personnel, to improve direct communica¬ 
tion access to the bureau. 

From RIBBS and BuPers Access, career counselors 
can obtain immediate, up-to-date retention program infor¬ 
mation on Career Reenlistment Objectives/Rating Entry 
General Apprentice (CREO/REGA) and current Selective 
Reenlistment Bonus (SRB) rates. Information is also avail¬ 
able on advancement and promotion board results, poten¬ 
tial duty station "swaps," relocation information, PCS 
orders status and current personnel policies. BuPers 
Access can be accessed using a computer, a modern and 
communications software. Call 1-800-346-0217/18/27, 
1-800-762-8567, (703) 614-8070/6059/8076 (autovon 
224), 

Another good source of information is Link maga¬ 
zine, a professional bulletin for Navy enlisted personnel 
produced quarterly by BuPers. Link's mission is to pubiish 
personnel information regarding key policy changes, ca¬ 
reer management, reassignment trends and retention 
matters. 

AH Hands magazine is another place sailors can go for 
information. Published monthly by the Navy Internal 
Relations Activity (NIRA), All Hands frequently contains 
feature stories on personnel issues as well as updates in 
the "From the Charthouse" section. For example, the May 
1992 issue featured a story on the Enlisted Navy Career 
Options for Reenlistment (ENCORE) program and a three- 
page article summarizing new personnel policies. The 
August issue features an in-depth article on the Navy's 
efforts to eliminate sexual harassment, and a special 
"Rights and Benefits" issue is in the works for this fall. 

The most recent updates on personnel issues are 
carried in another NIRA product, the weekly Navy News 
Service INNS) message sent to all Navy commands and 
now available on BuPers Access and the CNO Bulletin 
Board. Recent messages have contained information on 
ENCORE, other personnel policy changes, VSI/SSB, the 


FY93 personnel budget proposal, advancements, SRB 
rates, paths to a commission, CREO/REGA updates, 
ratings mergers, scholarship programs, nme-in-grade 
waivers, VHA/BAQ recertification and the 90-day early 
out program. Many installation and unit newspapers, 
plans of the day and other local publications use excerpts 
from NNS to keep their sailors up-to-date on personnel 
matters. 

Complementing NNS as a weekly source of updates 
is "Navy News This Week" (NNTW), a fast-paced and 
informative weekly 30-minute television news program. 
NNTW is broadcast by the Navy Broadcasting Service 
(NBS) via satellite to overseas locations and ships, distrib¬ 
uted to ships by video tape and aired on many local cable 
channels. Recent programs have featured segments on 
ENCORE, MCPON Advisory Panel members discussing 
personnel policy changes and scholarships available to 
children of active-duty Navy personnel. 













































































Enlisted Education 
Advancement 
Program (EEAP) 

Program Description 

The EEAP others an opportunity for career-motivated 
Naw enlisted personnel to earn an associate ot arts or 
science degree. Those who already have their associate 
degrees inav use EEAP to pursue their bachelor degrees. 
EEAP provides the Navy with highly competent career 
petty officers. 

Eligibility 

• be on active dutv in the U.S. Naw. U.S. Naval Reserve 
or Training and Administration of Reserves (TARs) 

• be a third class pettv officer or above 

• have at least four vears (or E-5 with three years) of 

active duty service, but no more than 14 years as of 
Sept. 1 of the year entering ELAP__ _ _ 

• be a high school graduate 

• meet the Basic Test Batterv (BTB) or the Armed 
Service Vocational Aptitude Batterv (ASVAB) test 
requirements for EEAP 

• have met the Navy physical readiness standards within 
the past year 

• have a Projected Rotation Date (PRD) between Sept. 

1 and August 31 of the EE-VP academic year 

• have no record of conviction bv courts-martial, non¬ 
judicial punishment (NJP) or civil court (other than for 
minor traffic violations) for two years prior to 
enrollment 

• be recommended bv your commanding officer 

• be accepted at a college or university near your 
present duty station or a major installation in the 
continental U.S. (CONUS) or Hawaii prior to applying 
for EEAP 

Pay and Expenses 

• Selectees receive full Navy pay and allowances while 
enrolled in EEAP. 

• Students pay for tuition, fees, books and other 
program expenses. 

• Qualifying enrollees-mav use their Vietnam Era GI 
Bill educational benefits, the Veterans Educational 
.Assistance Program (VEAJP) or the Montgomery GI Bill 
(MGIB) to defray expenses. 

Service Obligation 

EEAP students incur six vears of obligated service 
upon acceptance into the program. 

Program Attendance 

Students must complete requirements for an 
associate degree within 24 consecutive months, 
including summer sessions. Students who complete 
their associate degrees in less than 24 months may 
enroll in courses for the next higher degree. 

Attendance at all classes is mandatory, regardless of a 
college's policy which may permit “cutting" class. 

Off-duty employment for students is strongly 
discouraged. 


Academic Standards 

• Students must lake two semesters <>( English, including 
one semester of English composition and one semester of 
math. Passing the appropriate College Level Examination 
Program (CUEP) test is acceptable. 

• Students must cany a lull academic load of at least 12 
semester hours or its equivalent during normal sessions. 

A lull academic load during summer sessions is six 
semester hours. 

• Enrollees may audit no more than one course each 
term and audits must be in addition to the full academic 
load. 

• Enrollees mav participate in extracurricular activities 
such as athletics, hut activities must not interfere with 
academics. 

• Students must maintain at least a 2.5 Grade Point 
Average on a 4.0 scale during each term. 


Military Standards 

• can he recommended to take advancement exams 
when all minimum requirements are met 

• "continue to receive annual performance- evaluauons- 

while in the program 

• may qualify- for and receive a Selective Re-enlistment 
Bonus (SRB) through re-enlistment for EEAP 

• mav wear appropriate civilian attire while attending 
classes, but students will stand a uniform inspection once 
a month 

• must complv with the Navy’s physical fitness standards 
and, like other Navy members, participate in urinalysis 
screenings 

• mav be granted leave when it complies with Naw 
regulations and does not interfere with the academic 
period. Emergency leave can be granted anv time. 

Selection Process 

A selection board meets every spring to consider 
EEAP applications. 

Students are selected based oil their performance 
evaluations, performance in Navy schools and individual 
academic efforts since thev joined the Naw. 

Selectees are notified bv Naw message and ordered to 
report to begin studies in a school term based on their 
PRD. 

Permanent Change of Station (PCS) moves cannot be 
made solelv to participate in EEAP. 

For More Information 

See vour command career counselor or EEAP Student 
Coordinator or visit a Naw Campus office for more 
information on applying for the Enlisted Education 
Advancement Program. 

SUBMITTED BY: HM1 SANTEE 




YOU AND THE NAVY. 
FULL SPEED AHEAD. 







ANSWER TO LAST MONTHS PUZZLE 





SUBMITTED BY: HM1 SANTEE 

The computer is here to stay, and is sure to become 
as common in homes and small businesses as the 
typewriter now is. A whole new language comes 
with this wonderful machine. Find words here that 
you’ll need to know. 

computer talk 

Data word 
Datum 
Debug 
Decks 
Display 
Edit 

Electronic 
Ending 
Eprom 
Execute 
Games 
Hex 
Image 
Input 
Insert 
Key Punch 
Lock 
Logic 
Machine 
Macro 
Magnetic 
Menu 
Pickup 
Read 

Technician 
Text 
Theory 
Type 
Words 
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Adder 

Chart 

Copy 

Bload 

Check 

Core 

Board 

Chop 

Count 

Boot 

Clear 

Create 

Byte 

Code 

Data 

Catalog 

Complex 

Data entry 






